
Who foots the bill for
Paid Family Leave?

10 
Only 9 states and the District of
Columbia have an existing Paid
Family Leave (PFL) program

27% 
Only 27% of private
employees have access
to paid parental leave¹

The state pays for the program. 

Employees are largely responsible for funding state paid family leave (PFL)
programs through mandatory payroll tax calculations, with varying levels of
employer contributions. While there is strong advocacy for a national paid family
leave policy, there is no indication it will be funded by the federal government. In
following the existing state program models, a national PFL policy will likely be
paid for by its own users.

MYTH

FACT

California
Colorado
Connecticut
District of Columbia
Massachusetts
New Jersey
New York
Oregon
Rhode Island
Washington

EXISTING PFL PROGRAMS

PFL Programs Coming Soon
Delaware
Maine
Maryland
Minnesota



State Employee Contribution Employer Contribution

California
Source: California EDD

Annual contributions are 0.9%.
Employees contribute 100%

0%

Colorado
Source: Colorado FAMLI

Total contributions are 0.9% of gross
wages. Employees contribute 0.45%

Total contributions are 0.9% of gross
wages. Employers contribute 0.45%

Connecticut
Source: Connecticut Paid Leave

Annual contributions are 0.5% of gross
wages up to $168,600. Employees
contribute100%

0%

District of Columbia
Source: DC Paid Leave

0% Annual contributions are 0.62%.
Employers contribute 100%

Massachusetts
Source: Massachusetts FAQ

Annual contributions are 0.18%.
Employees contribute 100%

0%

New Jersey
Source: New Jersey Dept. of
Labor

Annual contributions are 0.9% of gross
wages up to $161,400. Employees
contribute 100%

0%

New York
Source: New York Paid Leave

Annual contributions are 0.455%.
Employees contribute 100%

0%

Oregon
Source: Paid Leave Oregon

Annual contributions are 1% of gross
wages up to $168,600. Employees
contribute 60%

Annual contributions are 1% of
gross wages up to $168,600.
Employers contribute 40%

Rhode Island
Source: Rhode Island Dept. of
Labor

Annual contributions are 1.2%.
Employees contribute 100%

0%

Washington
Source:Washington Paid Leave

Annual contributions are 0.74% of gross
wages up to $168,600. Employees
contribute 71.43%

Annual contributions are 0.74% of
gross wages up to $168,600.
Employers contribute 28.57%
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https://edd.ca.gov/en/disability/employer_requirements/#:~:text=California%20Disability%20Insurance%20(DI)%20and,do%20have%20the%20following%20responsibilities.
https://famli.colorado.gov/individuals-and-families/individuals-and-families-faqs
https://www.ctpaidleave.org/resources-and-guides/frequently-asked-questions
https://does.dc.gov/sites/default/files/dc/sites/does/page_content/attachments/PFL%20Employer%20FAQ%20%281%29.pdf
https://www.mass.gov/info-details/paid-family-and-medical-leave-employer-contribution-rates-and-calculator
https://www.nj.gov/labor/myleavebenefits/help/faq/fli.shtml#:~:text=How%20is%20the%20Family%20Leave,earned%20during%20this%20calendar%20year.
https://www.nj.gov/labor/myleavebenefits/help/faq/fli.shtml#:~:text=How%20is%20the%20Family%20Leave,earned%20during%20this%20calendar%20year.
https://paidfamilyleave.ny.gov/cost#:~:text=Related%20Links-,How%20PFL%20is%20Funded,match%20the%20cost%20of%20coverage.
https://paidleave.oregon.gov/employers-overview/#:~:text=Both%20employees%20and%20large%20employers,be%20more%20than%201%25.)
https://dlt.ri.gov/press-releases/2024-tax-rates-unemployment-insurance-and-temporary-disability-insurance#:~:text=The%20TDI%20contribution%20rate%20will,2023%20maximum%20contribution%20of%20%24924.
https://dlt.ri.gov/press-releases/2024-tax-rates-unemployment-insurance-and-temporary-disability-insurance#:~:text=The%20TDI%20contribution%20rate%20will,2023%20maximum%20contribution%20of%20%24924.
https://paidleave.wa.gov/help-center/employers/premiums/#:~:text=Paid%20Family%20and%20Medical%20Leave%20is%20funded%20through%20premiums%20paid,and%20employees%20will%20pay%2071.43%25.

